Kingdom Academy Finally, Small Groups

SMALL GROUPS

Finally, Small Groups — a quick-access guide to building healthy, life-giving,
disciple-making small groups.

1. What Small Groups Are

e  Micro-church communities. The place where believers are known, loved, challenged, and
discipled.

e Adiscipleship engine. Life transformation happens best in circles, not rows.

e A pastoral net. Needs are noticed earlier, burdens shared more naturally, and care offered
more personally.

e A training ground. Leaders, worshippers, evangelists, and future ministries often emerge
here.

e A mission hub. Small groups reflect Christ to neighbours, workplaces, and the wider
community.

2. The Purpose of Small Groups

e Belonging. Everyone needs a place where their name, story, and presence matter.

Growth. Spiritual formation is accelerated when Scripture is discussed, not just heard.

Care. A community that prays, listens, and supports each other.

Accountability. Honest conversations foster maturity.

Mission. Groups become outward-looking, not inward-closing.

3. The Heart of a Small-Group Leader

e Ashepherd’s love. You care for people, not run a meeting.
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A learner’s posture. You don’t need all the answers—just humility and openness.
A servant’s spirit. Leading by example, not pressure.
A prayerful dependence. Guidance flows from time with God.

A hospitable warmth. People grow where they feel safe.

4. What Makes a Healthy Group?

Consistency. Regular rhythm builds trust and depth.

Safety. Confidentiality honoured; judgement avoided.
Participation. Everyone contributes; no one dominates.
Expectation. The Spirit meets us when we meet with purpose.

Balance. Welcome + Worship + Word + Work/Witness (the 4Ws)

5. Designing a Gathering (Simple, Clear, Spirit-Open)

A healthy small group gathering often includes (4Ws):

1.

2.

Welcome — simple hospitality, drinks, warmth.
Worship — one or two songs, or Scripture-based reflection.
Word — Scripture, sermon discussion, or a study theme.
i Discussion — real dialogue, not a mini-sermon from the leader.

ii. Prayer & Ministry — honest sharing, Spirit-led encouragement, including prophetic
moments.

Work/Witness — for the sake of the alliteration, ‘Work’ represents the group’s individual & or
corporate response — this is the homework. Perhaps a mission focus, service ideas (these
would come under ‘Witness’), or personal challenges for the coming week.

A cultural observation: most established congregations that instigate the 4Ws use ‘work’ as the
fourth W, whereas new (often cell church structured) churches opt for the more outward-looking
W of ‘witness’.

6. Facilitating Discussion (Not Dominating It)

Ask open questions. “What stood out to you?”
Affirm, don’t correct immediately. Encourage reflection before revising theology.

lll

Draw in quieter voices. “I'd love to hear your thoughts if you're comfortable sharing.”
Gently limit over-talkers. “Let’s hear from someone who hasn’t had a chance yet.”

Keep it practical. Transformational questions beat theoretical ones.
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e Bring it back to Scripture. The Bible should anchor our conversation.

7. The Discovery Bible Study — a simple model with profound implications

This approach was initially used to study the seven miracle narratives in John’s Gospel with a mixed
group of both believers and spiritual seekers. The same FOUR questions were asked each week after
the text was read and after some initial reactions to the passage’s contents were given. The method
has been successfully used across a breadth of Bible texts.

The questions:
e What does this passage say about humanity?
e What does this passage say about God?
e What is this passage saying to me?
e Who else needs to hear this passage?

The first two questions help the group to share views and opinions on God and the world. The third
question — deliberately — has a personal focus. And the fourth question sets up the homework asking,
“Who else needs to hear this?” — a friend, a believer, a work colleague. In a sense, it’s the reality of
your personal answer to question 3 that you feel would be of value to someone else. Send a text.
Meet for coffee. Remember, all small group discussions should end with homework!

8. Prayer and Ministry in Groups

Consider praying for the felt needs and worries of others at the beginning of the meeting (between
Worship and Word), so your ministry time at the end can be better linked to the study and
discussions you’ve just had. If your closing prayers are random intercessions, the value of the study
is greatly diminished.

When ministering to others,
¢ Model vulnerability. When leaders share appropriately, others feel safe to open up.
e Pray specifically. Not vague “bless us,” but targeted, faith-filled prayer.
e Lay hands gently (with permission). A powerful way to encourage and bless.

e Expect God to work. Healing, comfort, conviction, and guidance often come in simple
settings.

e Allow silence. God speaks in stillness.

e End with hope. Even heavy topics should conclude with gospel encouragement.

9. Handling Challenges
Dominant Voices

e Redirect kindly; affirm their passion while protecting group balance.
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Silent Members
e Check in privately; they may need encouragement or reassurance.
Theological Disagreements
e Keep the main things central; redirect to Scripture with grace.
Emotional Overload
e Honour the moment but avoid allowing one person to take over the whole gathering.
Confidentiality Concerns

e Reinforce the group’s agreed social boundaries regularly; trust is essential. Respect is vital,
especially in moments of disagreement. Confidentiality — assume that everything shared
personally is NOT to be repeated outside the group!

10. Creating a Culture of Growth
e Encourage spiritual practices. Bible reading, prayer, fasting, generosity.
e Share stories. Testimonies build faith.
¢ Include mission. Serve neighbours, visit the sick, bless the community together.
e Body ministry. Allow others, where appropriate, to lead or contribute a testimony

e Celebrate steps forward. Growth is rarely dramatic but deeply significant.

11. Pastoral Care Within Small Groups
e Notice needs early. lliness, loneliness, crisis—respond quickly.
o Offer practical help. Meals, visits, prayer support.
e Stay in touch between meetings. Texts, calls, coffees.
e Know when to refer. Serious issues may require pastoral or professional help.

o  Work with church leadership. You are part of a wider pastoral team.

12. The Missional Vision of Small Groups
e Invitational. Groups become a soft entry point for seekers.
e Service-oriented. Partner with local needs.
¢ Neighbourly. Hospitality that reflects the heart of Christ.
e Multiplying. Healthy groups eventually birth new groups.

¢ Kingdom-focused. Small groups are not about maintenance—they are about mission.
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13. As a leader - take care!
e Prioritise personal devotion. Lead from overflow, not exhaustion.
e Seek support. Meet regularly with a pastor, mentor or life coach.
e Rest deliberately. Schedule downtime without guilt.
e Share the load. Co-leadership protects health and longevity.

e Stay teachable. Feedback and growth keep leadership fresh.

14. The Laws of Group Dynamics
Very briefly, but very important to note. Groups of different sizes behave in different ways.
e G1 | 2-6 people. This is where | can relax.
e G2 | 8-16 people. This is where | can ask questions.
e G3 | 25-80 people. This is where | am taught.
e G4 | 100+ people. This is where | am inspired.

Unless someone lacks social awareness, most people naturally operate within the presumed
boundaries of these groups. For example, people don’t interrupt and ask questions during the
Sunday sermon, and most people find it easier to share in much smaller groups — threes or fours.

Therefore,

e If you want people to share and seek personal prayer, temporarily move your G2 gathering
into G1 groups.

e If your group regularly consists of more than 16 people, you are no longer a Small Group
and cannot function as such. Multiply out into two groups. Easier said than done!

e Note that some numbers don’t appear in the list. These form unstable groups, groups that
may struggle to know how to best function. When a core leadership team grows, this
instability might be felt as it transitions from a G1 to a G2 group, and likewise, a new small
group that starts to experience growth. We all assume we want growth, but growth has
consequences.

e There’s much more to be said on this broader subject. For example, if you are part of a
regular Sunday congregation of fewer than 25 people, you may need to be brave and
creative in rethinking how best to meet, arrange the chairs, and use your time together.
Similarly, other dynamics kick in when a congregation grows beyond 120, 250, 500, and
more! Most people can remember the names of 120 people, so if you choose to worship
in a congregation of 500+ you won’t be known by everyone — unless you join the staff
team!

And finally ...
15. The Goal of Small Groups

¢ Discipleship in community. Growing in Christ together.
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e Transformation, not just information. Lives shaped by the Word and Spirit.

¢ Belonging with purpose. A place of love, accountability, and mission.

e A Spirit-filled people. Encouraged, equipped, and sent out.

e A taste of His Kingdom. Ordinary believers living extraordinary lives in Christ.

Small groups thrive where Scripture is honoured, the Spirit is welcomed, and people are loved
deeply.
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